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Essence, Alienation and Regression of Title of Scientific and Technological
Talents

Abstract

The management and use of the title of scientific and technological talents is related to the strategic
planning of building a strong country in science and technology. In recent years, people have been widely
criticized for the problems in the use of the titles of scientific and technological talents, and the whole
society has been deeply worried about the management of many titles of scientific and technological
talents. Therefore, it has important theoretical and practical value to systematically study the historical
origin, connotation essence, and alienation of the title of scientific and technological talents, and find the
way to return to the original essence of the title of scientific and technological talents. From a historical
point of view, the title of scientific and technological talents is along with the implementation of the
scientific and technological talent plan, which has its historical inevitability and rationality. From the
essence of connotation, the title of scientific and technological talents is a selected symbol of a specific
scientific and technological talent plan, an incentive mechanism to promote the growth of scientific and
technological talents, an academic honor given to outstanding scientific and technological talents, and it
is also the social responsibility and mission of scientific and technological talents. However, in reality, due
to the labeling, lifelong, commercialization, and empowerment of the title of scientific and technological
talents, the essence of the title of scientific and technological talents has been alienated. It is necessary
to further optimize the top-level design of the talent plan, implement the refined management of talent
projects, and reform the talent evaluation system, strengthen the responsibility and mission of talents,
reshape the value concept of social talents, return to the original essence of the title of scientific and
technological talents, and give full play to the demonstration and driving role of scientific and
technological talents.
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Essence, Alienation and Regression of Title of Scientific and

Technological Talents

BAI Qiang
( School of Education, Tongren University, Tongren 554300, China;
School of Public Policy and Administration, Chongqing University, Chongging 400044, China )
Abstract The management and use of the title of scientific and technological talents is related to the strategic planning of building a strong
country in science and technology. In recent years, people have been widely criticized for the problems in the use of the titles of scientific
and technological talents, and the whole society has been deeply worried about the management of many titles of scientific and technological
talents. Therefore, it has important theoretical and practical value to systematically study the historical origin, connotation essence, and
alienation of the title of scientific and technological talents, and find the way to return to the original essence of the title of scientific and
technological talents. From a historical point of view, the title of scientific and technological talents is along with the implementation of
the scientific and technological talent plan, which has its historical inevitability and rationality. From the essence of connotation, the title of
scientific and technological talents is a selected symbol of a specific scientific and technological talent plan, an incentive mechanism to promote
the growth of scientific and technological talents, an academic honor given to outstanding scientific and technological talents, and it is also the
social responsibility and mission of scientific and technological talents. However, in reality, due to the labeling, lifelong, commercialization, and
empowerment of the title of scientific and technological talents, the essence of the title of scientific and technological talents has been alienated.
It is necessary to further optimize the top-level design of the talent plan, implement the refined management of talent projects, and reform the
talent evaluation system, strengthen the responsibility and mission of talents, reshape the value concept of social talents, return to the original
essence of the title of scientific and technological talents, and give full play to the demonstration and driving role of scientific and technological

talents.

Keywords talent title, essential connotation, alienation of use, regression of essence
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